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Equal opportunity training programs
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State of the art facilities

v

Continuing education programs

Every year, NECA-IBEW Apprenticeship Programs produce thousands of well-paid and highly skilled professionals
specializing in electrical construction, audio and video communications, solar power generation, telecommunications,
and more. Yet just as importantly, these programs offer a socially responsible approach to career building and education.
We support the whole individual, families, and therefore, their communities with excellent compensation and beneﬁts.
For more information on NECA-IBEW Electrical
Apprenticeships, contact any of the following:
Alameda County Electrical Joint Apprenticeship
and Training Committee
3033 Alvarado St.
San Leandro, CA 94577
phone: (510) 351-5282
fax: (510) 351-2949
e-mail: info@595jatc.org
www.595jatc.org

Plus, our extensive outreach and strict anti-discrimination policies ensure diversity within the programs. Because
everyone deserves the opportunity to prepare for a lifetime career with:
8,000 hours of paid on-the-job training

State-of-the-art training centers

900 hours of fully funded college level classes

Continuing education in new and emerging technologies

Full health coverage and pension beneﬁts

Rewarding career opportunities

International Brotherhood of Electrical Workers
Local #595
6250 Village Parkway
Dublin, CA 94568-3004
Email: general@ibew595.org
www.ibew595.org
Northern California Chapter, NECA
6300 Village Parkway
Dublin CA 94568
Email: careerinfo@norcalneca.org
www.norcalneca.org
Stockton Electrical Joint Apprenticeship and
Training Committee
1531 El Pinal
Stockton, CA 95205
Email: stknjatc@inreach.com

^ (need name of substation or on-the-job program)

v

Hands-On Training

v

Computer Lab Training

v

Personalized Instruction

v

Port of Oakland

The NECA-IBEW Apprenticeship Program is the unionized electrical
contractor’s best asset. The program ensures that when a customer
calls for an electrician, the electrician will have at least ﬁve years of
on-the-job and classroom training. It’s this highly skilled workforce that
is ensuring the future of our industry.

NECA-IBEW Electrical Apprenticeships don’t just teach a trade, they create and provide a career for highly skilled craftsmen.
These intensive three and ﬁve-year training programs include 4,800 and 8,000 hours, respectively, of paid on-the-job training,
with 450 and 900 hours of classroom education. Classes are held in state-of-the-art facilities and taught by dedicated and

— Lewis Frain, Con. J Franke Electrical Owner

experienced IBEW electricians. In addition to a paycheck, apprentices receive full health and pension beneﬁts for themselves
and their families. Plus, every graduate is state-certiﬁed. Yet just as importantly, every graduate brings NECA and IBEW’s

When I entered the Apprenticeship Program, doors started opening for
me. You get paid on-the-job training while going to school. Where else
can you do that?

unparalleled standards of quality, professionalism, and safety to every job. And generate success wherever they go.
Over 60 years ago, the National Electrical Contractors Association (NECA) and the International Brotherhood of Electrical

— Alicia Romero, 4th year Alameda County JATC Electrical Apprentice

Workers (IBEW) joined forces to create what has become one of the largest apprentice programs of its kind. Not to mention,
a model educational partnership between management and labor.

The past, present and future are what our Apprenticeship program is all
about. I hope that sharing my past experience with present apprentices
will help better prepare them for the future.

The National Electrical Contractors Association (NECA) is the management association for electrical contractors,

— Bob Wright, Alameda County JATC Electrical Instructor, 35-year
IBEW Journeyman, Foreman, General Foreman and Superintendent

representing thousands of employers who guarantee their installations and pride themselves in performing quality work
on time and on budget. The International Brotherhood of Electrical Workers (IBEW) is the largest electrical union in the
Electrical Apprenticeship Committee (NJATC). They also conduct continuing education for electrical workers. All in all,

I graduated from Local 595’s Apprenticeship Program, which provided
a great foundation for my career in the electrical industry. I’m now
responsible for large construction projects and we are very successful,
thanks to IBEW trained electricians and apprentices.

ensuring the most highly skilled, productive, and safety-conscious workforce possible.

— Earl Hampton, Foreman, Red Top Electric

world. Together, they have developed national standards for selecting and training apprentices through the National Joint
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